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that we can go further when
_+ we refuse to let one another

For those who understand
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The House of Dolphins is a house of loyalty, support, cooperation
and social intelligence.

[ts members are people who naturally build meaningtul relationships
and strengthen the people and communities around them.

They understand that lite goes further when others are part of the journey.
The world is not a race to be won alone, but a current to be navigated
with people by your side.
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The Dolphin is more than a companion in travel. They show up for others.
They are present. They are protective without needing to be praised.

They offer encouragement when doubt appears and bring energy to the dark
moments. They create environments where people feel seen, valued and able
to contribute their best.

For Dolphins, strength is not found in isolation, but in the depth of
connections they create.
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This House is for people who naturally notice when someone is out of step.
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They are the ones who check in, who offer support, who bring people back
into the fold. They recognise that everyone has strengths and struggles, and
that both deserve understanding.

Dolphins are drawn to people. They enjoy working in teams, building
networks and creating environments where collaboration can thrive.

They are often trusted with sensitive information because they are good
listeners and non-judgemental. They bring people together, help resolve
conflict and find common ground when others cannot.

Some Dolphins are highly sociable and expressive. Others are thoughttul
and reserved. What unites them is a g::nuim: care for others and a desire to
make life better for the people around them.

that no one could achieve alone.
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You may find yourself within the House of Dolphins if you:

YOU MAY BELON

Naturally notice when someone is struggling and want to help.

Value loyalty and the importance of standing by the people you care about.
Find joy in working with and supporting others.

Enjoy being part of a team and contributing to a shared goal.

Are a good listener and often the person people come to for advice.

Can see ditferent perspectives and help people tind common ground.

Remain calm and solution-focused, even when situations become difficult.
Want to create positive environments where people feel welcome and included.

Use your emotional intelligence to understand people and build stronger
relationships.

Believe that collective success is more meaningful than individual achievement.
Are adaptable and comfortable in changing environments.

Bring energy, positivity and encouragement, even when things are tough.

Want to make a difference in people’s lives, no matter how small.

Understand that real strength is found in lifting others as you rise.
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A Dolphin of Levidier understands that support is not a weakness, but a E?;Ii: :
strength in motion. It is a force multiplier, capable of creating opportunities 4
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The Dolphin values loyalty without blindness, support without dependence,
cooperation without losing individuality and friendship without possession.

Within this House, members are encouraged to develop empathy, communication,
social intelligence, collaboration, generosity and mutual support.

A Dolphin should understand that genuine loyalty does not mean agreeing with
everything someone does. Sometimes the most loyal thing you can do is challenge
someone you care about when they are heading in the wrong direction.

True support does not simply tell people what they want to hear. It helps them
become berter.

THE STRENGINE Og THE D@EPEIN

The Dolphin brings support.

Where someone struggles alone, the Dolphin offers another pair of hands.
Where a team begins to fregment, the Dolphin reminds people what can be
accomplished together.

Where someone succeeds, the Dolphin celebrates beside them rather than
competing for the spotlight.

And where difficult circumstances test relationships, the Dolphin demonstrates
whether those relationships were genuine.

At their best, Dolphins create environments in which people know they do not
have to carry everything alone.
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They understand something easily fe-rgentten in a world that celebrates individual
achievement: behind many strong people are other strong people who helped
them remain standing.
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The Dolphin must learn that loyalty should never require the abandonment
of principles.

Their commitment to people can sometimes make it difficult to walk away from
relationships that are no longer healthy. Their desire to support others can lead
Al them to give more than they receive. Their ability to see what is going on

i sometimes causes them to try to fix everyone else's problems.

And loyalty can become dangerous when protecting someone becomes more
important than acknowledging when that person is wrong.

The Dolphin must therefore learn the difference between standing beside someone
and following them anywhere.
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You can love someone and disagree with them. You can support someone and still
hold them accountable. You can belnng to a group without surrendering your
individueli[}f. And you can value many connections without all relying on them.

The strongest Dolphin does not lose loyalty indiscriminately. They understand
that loyalty has purpose and therefore choose carefully where they place it.

WHO YOU CAN BE%OME HERE

This House of Dolphins exists not simply for friendly or sociable people, but for those
capable of becoming exceptional team mates, friends and supporters.

Here, friendship develops responsibility. Loyalty develops discernment.

Generosity develops boundaries. Cooperation becomes strength.

And support becomes something demonstrated through action rather than

merely through words.

The Dolphin learns how to stand beside others without disappearing behind them.
They learn how to offer support as readily as they give it.

And 1:]1e}r discover that independenee and interdependence do not have to oppose
one another.

You do not need to know everyone. You do not need to be the most outgoing person
in the room. You simply need to understand the value of having good people beside
you.—and being the kind of person worth having beside them.
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<-> This House is for the nurturers. For those who understand that a single [f you lean in when others lean out, 't
8 The loyal friends. voice can be powerful, but many voices LF }'“U_fh“ﬂ“ to stay when it would
together can create real change. € casier to go, this House may
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_ you may already carry the Dolphin
Al within you.
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