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3¢ . The Thav’Lioran &35t

The Sacred Book of Fire, Conduct, and Honour

<+ A Levidian Codex of Law, Flame, and Eternal Standard



Directives, Laws, Principles, Philosophy.

These guide Levidian nature, Levidian thinking and Levidian action.

Overview of Levidian Law Categories

The laws of the Ent-Levidian Order are not merely rules—they are living codes that shape
identity, guide honour, and uphold the fabric of our collective. Each law set exists for a
distinct purpose and supports different aspects of our society. Together (alongside Levidian
Etiquette, mentality, and philosophy, they form the spiritual and structural backbone of the
Ent Empire.

1. The Five Eternal Laws of the Levidian Flame

These are the sacred spiritual doctrines of the Levidian way—eternal truths and philosophical
pillars. They reflect the moral compass of our culture and speak to honour, destiny,
interdependence, duty, and legacy. These laws are aspirational and eternal.

2. The Core Laws of the Ent Levidier Society

Known as the Code of the Circle or the Twelve First Laws, these are the foundational rules of
the Ent society. They govern loyalty, resource sharing, internal secrecy, membership, and
standard of conduct. These are the day-to-day codes for living and working as one.

3. The Foundational Laws (Sovereign Code) |

These laws protect autonomy, dignity, and confidentiality within the Ent. They balance
spiritual integrity and practical discipline—designed to uphold sacred identity, ceremony, and
self-rule. Often invoked in rites and leadership matters.

4. The Inner Table Code (Bylaws) &

Also called the Laws of Conduct & Containment, these regulate internal matters among Icons
and Council Members. These bylaws focus on containment of information, protection of
resources, and internal unity in times of crisis.

5. The Laws of Sacred Balance %

These laws safeguard the Ent Circle from personal bias, favouritism, or emotional
compromise. Especially important in cases of romance, family, or close personal ties. They
ensure the table remains fair, clear, and honour-bound.

6. The Laws of the Twelve Houses i

Each Great House of the Ent is governed by a House Law tied to its symbolic pillar. These
are the values, principles, and internal disciplines that govern each faction's conduct,
obligations, and contributions to the greater Ent.

7. The Expansive Code @

A growth-centred law system that prioritises impact, generational strength, and societal
elevation. These laws direct external engagement, economic ambition, and societal
contribution. They are forward-looking and visionary.



1. LAWS

1t Laws

The Five Eternal Laws of the Levidian Flame

I. Ka’rehn — Honour is the highest currency.

“Let no wealth outweigh a name kept clean. Let no gain dishonour the path.”
True worth is not measured in power or possessions, but in the integrity by which they are
pursued. Honour is legacy, and it walks ahead of us in every room.

I1. Shi’vahn — Destiny is not inherited, it is earned.

“The blood in your veins may open the gate, but only your steps may pass through it.”
No title, lineage, or prophecy can substitute the work of becoming. The Levidian way
demands that each soul forge their own crown in fire, sweat, and choice.

III. Un’tek — There is no rise alone.

“A tower without foundation falls. A king without kin crumbles.”

Every ascent must honour the hands that lifted us and the voices that walked beside us. To
rise in truth is to elevate others, to remain woven in the thread of the collective.

IV. Va’torin — Greatness is a duty, not a desire.

“To walk this world is to be given a spark. To leave it unshaped is to waste fire.”
Achievement is sacred — not for self-glory, but because potential is a promise. We are
commanded to become, to build, and to leave behind more than we found.

V. En’valir — Impact is the echo of honour.

“Let your footsteps become foundations for others. Let your deeds outlive your name.”
A Levidian does not seek applause, but transformation. Legacy is carved through service,
bravery, and meaningful deeds that ripple through others long after we are gone.
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{ The Laws of the Ent Levidier Society
The First Laws of the Twelve

Also Known As: The Code of the Circle or core Levidian laws

1. The Law of the Call

"If the Ent calls, you answer."

No Ent-Levidier ignores the ‘call’ (the needs physical or otherwise) of another member
the family. When called, one shows up — in body, voice, or act. Loyalty is proven
through presence.

2. The Law of Shared Bread

"All that we earn, we earn for the Circle.”
Resources are pooled, not hoarded. What is gained is laid before the group — and
distributed with fairness, wisdom, and purpose.

3. The Law of Internal Flame

"What is Levidier stays Levidier."
Information, Secrets, codes, and disputes stay within. Inner matters are not aired for
outsiders. What is sacred must be shielded.

4. The Law of the Circle

"No outsiders in our midst.”
Membership is earned, not assumed. Trust is sacred. If one has not passed through the
rites, they do not enter the ring.



5. The Law of Duty First

"Duty over desire."”
What must be done outweighs what one wishes to do. Purpose leads; impulse waits.
Loyalty to the mission comes before pleasures.

6. The Law of Blood and Bond

"Family comes first. Everything else comes after."”
Whether by blood or bond, your core must be protected. Family is first— all other
obligations follow.

7. The Law of Mutual Protection

"We protect the Ent. The Ent protects us."”
Defending the body defends the self. Betrayal of the Ent is betrayal of one’s own future.
We move as one.

8. The Law of Unshakable Standard

"The Ent does not compromise. The Ent does not negotiate."”
We do not lower our code to meet comfort. We rise or we wait. We never bend to gain
ground that dishonours our path.

9. The Law of Invitation

"Do not go where you were not invited."
Respect space, role, and rite. Authority is not assumed — it is granted. If a space is
sacred or sovereign, approach only with blessing.

10. The Law of Class and Composure

"Have class. Be graceful. Embody sophistication."”
Ent-Levidiers are refined in presence, firm in etiquette, and proud of composure. Even
under pressure, we move like those who belong.

11. The Law of Levidian Legacy



"Make more Levidier."
Through action, speech, children, art, or alliances — every Levidier must grow the tribe.
To live as Levidian is to plant roots and leave echoes.

12. The Law of Living Worth

"People come before things."
We honour life over possessions, connection over convenience. No object, profit, or
status outweighs the value of a person in the Circle.

3" Laws

The Foundational Laws of Levidier or the Code of Sovereigh Conduct—are designed
to uphold honour, Privacy, sovereignty, and truth within the Levidian Order. These
laws function not only as practical ethics, but as sacred vows observed by members
across all Houses.

Here’s a refined summary of the Levidian Foundational Laws.

The Foundational Laws of Levidier
Also known as: The Sovereign Code or The Laws of the Crowned.

1. The Law of Sovereignty
"One's will, once declared with honour, is sacred."”
No Levidian shall be coerced, manipulated, or bound against their free will.
Sovereignty of mind, voice, and decision is inviolable.

2. The Law of the Veil
"What is sacred must be shielded. Secrecy is strength, not shame."
Confidentiality, anonymity, and discretion are fundamental. Members protect
each other’s true names, motives, and knowledge when appropriate.

3. The Law of Honour in Action
"Words alone do not sanctify. Deeds must carry the flame."
Honour is earned through consistent action — not through title, birth, or
performance. Those who fall out of alighment must reclaim honour through the
Rite of Fire.
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The Law of Reflection Before Retaliation

"Pause is the discipline of the sovereign. Strike only with reason."”

No act of violence, judgment, or exposure should be executed in haste.
Reflection is required before any form of confrontation. (The law that grants 48
hours reprieve before decisions made on members)

The Law of Mutual Ascension

"If I rise, | pull others. If I fall, | do not drag them down."

Levidians are responsible for the honour and growth of their peers. Advancement
is communal. Betrayalis not only personal—it dishonours the House.

The Law of Sacred Identity

"One may wear masks but never lie about the soul beneath them."

Members may take on different names or forms for protection, but the core self
must remain truthful and aligned. Deception without cause is dishonourable.

The Law of the Empty Throne

"No throne (position) shall be taken by force or fraud. It must be earned, not
inherited.”

Leadership within Levidian ranks is merit-based. Thrones (roles of command) are
sacred and must be granted by rite or consensus, not ambition alone.

The Law of Ritual and Rite

"What is not honoured fades. What is not tested breaks."”

All ranks, transitions, and oaths must be marked through ritual. Ceremonies
(such as the Initiate’s Trial, the Oath of Fire, or the Veil of Shadow) validate
transformation.

The Law of the Flame and the Mirror

"We burn to cleanse, not to consume. We reflect to refine, not to shame."
Judgment among Levidians must be focused on restoration, not humiliation.
Conflict should forge growth, not destroy worth.

The Law of Silence and Sound

"Not every truth must be told. But every silence must have purpose.”
Balance is key. Members must know when to speak with fire, and when to let
silence carry more weight than voice.
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Bylaws of the Ent Circle

Also known as: The Inner Table Code | Laws of Conduct & Containment

1. The Law of Composed Vulnerability

""Show no weakness to the world — show all truth to the Circle.”

Strength is required in public, especially in moments of duty. But once the task is complete,
members must reveal their emotional truth within the safety of the Ent. Stillness is for the
world. Vulnerability is for the family.

2. The Law of Sealed Tables

"What is spoken at the Table, stays at the Table."

No decision, detail, or personal account discussed within an official Ent meeting is to be
repeated outside — unless all seated members give clear and unanimous consent. The Table
is sacred and must be shielded.

3. The Law of Circle Impact

"What affects one, affects all. No issue shall go unspoken."

If a matter could harm or shift the Circle — emotionally, financially, spiritually, or
reputationally — it must be brought before the Ent. Silence in crisis is disloyalty. We protect
each other through disclosure and collective judgment.

4. The Law of Guarded Offerings

""You may not pledge what belongs to the Circle alone.”

No resources — money, names, protection, time, or symbols — may be promised to outside
entities without the prior agreement of the Ent. Every offering must be collective, intentional,
and consented to by the Table.



5t Laws

Sacred set of Levidian Ent Laws centered on the primacy of duty and equality within
the Circle, even in the face of romance, marriage, or family ties. These laws preserve
the sanctity, hierarchy, and balance of the Ent Table:

% 5 The Laws of Sacred Balance

On Love, Loyalty, and Equal Standing at the Table

1. The Law of Equal Flame

"No bond burns brighter than the Circle."”

Each seat at the Table holds equal weight. No romantic partner, spouse, or blood
relation may be elevated above another member. Love may guide the heart, but it must
never tilt the scale of judgment.

2. The Law of Undivided Allegiance

"You may be bound by love — but you are anchored by duty."”

Personal relationships must never compromise one’s role in the Ent. Where there is
conflict between intimacy and responsibility, the mission, the Circle, and the Code take
precedence.

3. The Law of Transparent Affection

"Secrets of love invite shadows of doubt."”

Romantic or familial bonds within the Circle must be declared and known. Hidden
relationships are considered breaches of clarity and loyalty. Light must touch all
alliances to preserve trust.

4. The Law of Impartial Judgment

"To judge with bias is to fracture the Table."
No Ent member may defend, excuse, or shield a loved one from rightful consequence.
Justice must remain blind to attachment. To favour one is to dishonour all.



5. The Law of Dual Service

"Love strengthens the house when it does not weaken the shield."”

Romance or family within the Ent is not forbidden — but it must serve the mission, not
distract from it. When love uplifts both individuals and the Circle, it is sacred. When it
creates division, it must be reevaluated.

6" Laws

Great Laws of the 12 Houses.

Each great house of the Ent Empire is entrusted with a symbolic responsibility known as
a Pillar. These pillars uphold and maintain the spiritual, philosophical, economic, and
strategic framework of the Ent. Each pillar is more than just a duty—it is a sacred
contract, a purpose etched into the legacy of a House.

Together, the Pillars form the unified system that enables the Ent to thrive. Each House
maintains its own piece of this great engine, and through faithful stewardship, they
ensure the Ent remains indestructible.

3 Lion Law

House: Lions
Motto: When the Ent calls, you answer.

e The one protects the many and the many protects the one.
¢ Loyalty makes royalty.

o Follow the Levidier Law.

Swan Law

House: Swans
Motto: What comes in will be fairly distributed.

e Ifyoudon’t putin, youdon’tgetout.



o Ifone has, we all have. If one is without, we are all without.

v Forest Wolf Law

House: Forest Wolves
Motto: What is in the Ent stays in the Ent.

e Stayout of business that doesn’t concern us.

¢ Entresources should only be used for the progression of the empire and its

favoured members.

¢ Knowledge is power; fill yourself with it.

¥ Dolphin Law

House: Dolphins
Motto: No outsiders in our midst.

e Ourinformation is not to be shared outside of ourselves, including spouses.

e Entsociety operates on compartmentalisation, need-to-know basis, and
sometimes secrets. Guard our secrets and do not assume anybody else knows

what you know.

‘™ Oxen Law

House: Oxen
Motto: Duty over desire, objective over emotion.

e Airyour grievances and don’t go to bed upset.

¢ We protect our own and handle our own.

& Bear Law

House: Bears
Motto: The standards of the Ent do not negotiate or compromise.

e Progression and prosperity are the primary focuses.
¢ Honourthe empire and respect the houses.

¢ Thyword is thy bond.



¥ White Wolf Law

House: White Wolves
Motto: The individual protects the Ent and the Ent will protect the individual.

o We look after those who look after us.

¢ Those who are eligible have the right to vote.

™ silverback Law

House: Silverback Gorillas
Motto: Family comes first; everything else comes after.

¢ My familyis yours and yours is mine.
¢ Value people and protect the vulnerable or weak.

¢ Respect people and uphold our alliances.

‘® Falcon Law

House: Falcons
Motto: Cover our backs.

e Ifyou see any issues, take ownership and fix it.
e Always seek ways to improve.

o Defenditlike it’s yours.

Each law complements the house’s pillar and reinforces the ethical backbone of the Ent
Empire.



7th

2.

Laws

The Expansive Code of the Ent
Empire

Laws of Growth, Purpose & Generational Impact

1.

SNk

~

10.
11.
12.
13.

14.

Go forth, create, join, and engage in activities that bring greater:
Expansion
Wealth
Opportunity
Awareness
Resources
Success
Security
Power
— to the Ent and its members.
Be a helping hand and an example to those in need, whenever possible.
Take actions that elevate and expand the Ent Empire and its people.
Uplift and empower others as they uplift and empower you.
Maintain the standards and sacred nature of the Levidier.
Follow the Laws of the Ent written in the Thav’Lioran to ensure the promise
endures.
Maintain a personal and collective standard of excellence.
Endeavour to improve society for the betterment of the majority, not just the
privileged few.
Give hope to others — in action, presence, and speech.
Protect and defend those who cannot defend themselves.
Protect and defend the Ent Empire and its members at all times.
Live with personal freedom, but never in a way that dishonours the Ent, your family,
or yourself.
Act with intention. The best actions require clear aims. Every dream must be rooted
in strategy.
Never forget the constants of Ent — the eternal clouds we pursue:
o Property & Residuals
o Finance & Funds
o Businesses & Services in:
* Health
* Finance
* Energy
* Technology

O 0 O O 0O 0O O O
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24.

3.

» Media

* [nvestment

Friendship & Alliances

Skills & Qualifications

Expansion & Security

Survival of Future Generations

Strategic Connection-Building

Community Support

Media Mastery

Always expand and raise the Ent — in reach, capability, and stability.
Secure the members of this family and the foundations it is built on.
Make moves that protect the future of the Ent and all who walk beneath its banner.

O O O O 0 O O

Cause no harm unless in defence of self or the protection of others.
Contribute to society and the wider community in meaningful, visible, or invisible
ways.
Protect the Ent’s sacred foundations:
o Unity
o Nobility
o Honesty
o Prosperity
o Excellence
o Power

o Compassion
Leave a lasting positive impact. Let your life reflect the best of yourself and
humanity.
Be a symbol of hope and redemption. Set a standard others may reach toward or
exceed.
Use your platform to give voice to the voiceless. Shine light on injustice and enact
social change.
Never stop building the Ent.
Expand. Secure. Protect. Uplift.

Levidian Philosophies

Cultural, Conduct Reflections of the Ent-Levidian Circle

This section contains core philosophies, wisdom principles, and working values that shape
how members of the Ent family conduct themselves — in thought, in duty, and in collective
life. These are not just instructions; they are reminders of the mindset, ethic, and spirit
required to thrive within the Ent Empire.



Core Philosophies & Behavioural Standards

Reward those who help you; take care of those who love you.

Be at least 2 steps ahead of your enemies and 3 ahead of your friends.
Believe half of what you see and none of what you hear.

Give trust, but verify.

We do what we must until we can do what we want.

We get it done regardless — that is why we dictate price.

What reward does giving up bring? None.

What position does giving up change? None.

What has giving up ever done for you? Nothing.

Giving up is not an option when you realise what even the slightest chance of success
could bring.

Core Philosophies & Behavioural Standards

1.
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16.
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18.
19.

20.
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22.
23.
24.

Diamonds are just dirt until they go through pressure. Steel must be forged through
fire. Gold is refined through heat. A Levidier must know this and be grateful.
While others have hopes and dreams, we must always ensure we have ways and
means. That is the way of the Levidier.

To be Levidier is to be a warrior.

Live in the future. Exist in the present.

Be two steps ahead of your enemies and three steps ahead of your friends.

"The one supports the many; the many support the one." — Levidier Law

You must be prepared to lose if you ever hope to win.

One must beat the game before they can change the rules.

A promise is a comfort to a fool. Here, we deal in signatures and documentation.
Never assume your feelings, place, or position is the same as someone else’s.
Learn the difference between loss and sacrifice. Sacrifice is losing something for
something greater. Loss is simply losing. Levidiers do not accept loss.

"With every breath till my dying day, I remain Levidier."

The Levidiers do not forget.

High standards are a sign of honour and respect.

We are not entitled to the air we breathe. What did we do to earn it? Be humble. Be
kind. Be grateful for all things, big and small.

Duty over desire. Objective over emotion.

In pursuit of being your best, you may win or lose. What defines you is how you
respond to either.

If one day I am gone and they come for you, meet them with Levidian rage and fury.
Then teach our children peace and the art of war. "Levidian, not victim."

The language of the Ent is called Levidia (or Ekonic Trebe). You may encounter its
facets as you navigate this life.

Never underestimate compassion. To give and receive it is a blessing from God.
"Loyalty makes royalty." That is Levidier mentality.

Actions speak. Words support.

"If one has, we all have. If one is without, we are all without."

We are no longer mercenaries or weapons to aim and fire. We made what they gave
us more than they had.
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It’s not your fault if you were not born rich, but it may be your fault if you die poor.
In a world where the strong oppress the weak, stand against that.

Seek peace and non-aggression. But if you have no choice, be the predator—not the
prey.

Health, wealth, peace, success, prosperity. That is the goal. The goal is all.

The standards of the Ent do not negotiate or compromise.

People come first. Everything else follows.

Greatness is not always immediately recognised or understood.

Never assume. Assumptions lead to disaster.

"Everything goes on the table and is shared equally."

Your mentality, capability, scope, and position are not the same as anyone else’s. Do
not fear their judgement if they do not see your vision.

"If you don’t put in, you don’t get out."

"My family is your family. Your family is mine." — Levidier Law

Levidier power is in our unity, resource, network, creativity, resilience, capacity, and
capability.

Y ou must be willing to give in order to get.

"Thy word is thy bond." — Levidier Mentality

The Ent always pays its way.

Look after those who look after us.

"What is Levidier stays Levidier, unless agreed otherwise. This includes information.'
— Levidier Law

"We protect our own. We handle our own."

Peace is found through acceptance. To accept, you must face the truth.

Knowledge speaks. Wisdom listens.

Heed every warning and prepare, no matter how small.

If it matters to you, take care of it. If you have it, appreciate it. If you can’t lose it,
don’t abuse it.

If it doesn’t harm, do it.

Do not expect to be heard if you do not speak.

Don’t hate others for what you lack.

Give yourself the best chance. In security, there is no such thing as overkill.

Be your best, especially when it’s hardest.

If you cannot carry its weight, leave it.

Keep your promises. It saves worry.

Everyone has something to teach. The unwise stop learning.

Age does not bring wisdom. Experience does.

One mistake can have lasting effects. "One time won’t hurt" is the worst mentality.
Don’t give what you wouldn’t accept.

Expect nothing. Appreciate everything.

Treat those around you like you may never see them again.

Always seek peace. Be prepared for war.

The easy path is rarely the right one.

How you treat others teaches them how to treat you.

Just because you can doesn’t mean you should.

Never believe your own hype. Others see the result, not the journey.

Don’t forget the road you walked. It is always possible to return to the start.
Everyone’s problems are big to them. Respect each perspective.

Be grateful. Never settle. Always strive.

Don’t mistake first-world problems for third-world struggles.
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Turn mountains into anthills, not anthills into mountains.

Life does not owe you anything. Not even your next breath.

Self-pity and self-deprecation solve nothing.

Don’t discard something just because it doesn’t look like what you wanted.
Positions can be reversed. Actions and words cannot.

Those who don’t understand the weight of a decision shouldn’t judge the action.
Treat others as you wish to be treated.

In every decision, remember—positions can be reversed.

@ Levidier Mentality

Guiding Philosophy of the Levidiers:

Reward those who help you, take care of those who love you.

One must always ensure they are at least 2 steps ahead of their enemies and 3 steps
ahead of their friends.

Believe half of what you see and none of what you hear.

Give trust but verify.

We do what we must till we can do what we want.

We get it done regardless— that’s one of the reasons why we dictate price.

¢y Family, Loyalty & Support

People never leave a family. A family leaves people — and only when forced.
Sometimes, despite how lost someone may be, all they need is someone who refuses
to let go.

A true family cannot be lost or left. Don't lose each other.

Family comes first; everything else after.

Support comes before judgment. Purpose before goal. Peace before war. Love before
pride.

A quality team of the willing and understanding is better than a large one filled with
confusion.

Protect the ecosystem. No backbiting, no betrayal. We defend what we built.
Everyone plays a role. The accelerator is not more important than the brake.

& Mindset & Mental Resilience

Live in the future. Exist in the present.

Just because you can, doesn’t mean you should.

What is understood need not be said — but it can be good to hear.
Diamonds are dirt until they go through pressure.

Steel is forged by fire. Gold is refined by heat.

In necessity, there is no emotion.

Objective over emotion. Duty over desire.



o Either be in control or be controlled.

o Be willing to do whatever it takes. You are the solution — or the reason to grow into
one.

e Can’tis not a strategy. Find a way.

e Don’t take things personally. Business is not always personal.

e We are warriors, not worriers. Resilience is required.

$: Communication, Growth & Responsibility

e Speak up until you are heard. Clarify before reacting.

e Don’t be passive-aggressive. Address things like an adult.

o Communicate well. 99% of issues stem from misunderstanding.
o Think fast. Adapt faster.

e Be emotionally aware, not emotionally driven.

e Learn to plan, predict, and communicate clearly.

e We are not perfect. We make mistakes. But we grow.

B Work Ethic & Structure

o Ifyou only see this as work, we may only see you as a worker.

e Treat others how you want to be treated — even when you don't like them.
e The top doesn’t sit while the bottom works. We pull weight together.

o Be organised. Anticipate. Contribute.

e You’re only as strong as your weakest link.

e Speak your truth, but don’t poison the room.

e Do not hide behind “That’s not for me.”

o The job is to deliver the service. Even when it’s inconvenient.

{ Protection & Unity

It’s us against the world. Your teammates are your lifeline.
Cover your back — and ours.

People may throw you under the bus. Don’t give them the keys.
Everyone is accountable to someone. From top to bottom.

# Sacrifice, Vision & Legacy

o This family was built on sacrifice. Respect the cost.

e We were children with a vision, not silver spoons.

o Every penny, every step, every plan was calculated.

e We moved furniture by hand, ate basic meals, and worked jobs to fund our dream.
e What we’ve built — we take personally.

e Trust, once broken, may not be given again.

&) Clarity, Conflict & Emotional Maturity

o Ifit feels off — ask. Don’t assume. Clarify, don’t catastrophise.
e Don’t be petty. Don’t be childish. Grow up or grow out.
o Feelings matter — but not always first.



o Everyone is expected to put others first, knowing others do the same.

%~ Final Reflections

e Be more than normal. Be exceptional.

o Fight for what you want — success requires resilience.

o If'this space is not for you, thrive where you belong.

e Understand that others’ sacrifices are just as real as yours.
e “Iwill do what I must until I can do what I want.”

e As humans, dependability is more valuable than charisma.
e We don’t accept cultures of backbiting or gossip — ever.

“There is no impossible in the family.”

Together, we endure. Together, we elevate.

Core Ethos:

o We are Levidiers, do we expect handouts?
No!
What are we prepared to?
We earn it!
And if we must, what will we do?
Fight for it!

Reflections on Giving Up:

o What reward does giving up bring? None

e What position does giving up change? None

e What has giving up ever done for you? Nothing

e @Giving up is not an option when you realise what just the slightest chance of success
could bring.

On Family and Loyalty:

e People never leave a family. A family leaves people.

o Sometimes human beings lose their way or fall, and they need a little support to get
back up—even when they push you away.

o Sometimes despite how bad we are, all human beings need is for someone to never let
go.

e A true family is something that you cannot leave or that can never lose you.

e Do not lose each other. Do not let go of that family.

On Perspective and Wisdom:
e Live in the future, exist in the present.

e Never accept an answer before getting at least 3 separate opinions.
e Just because you can, doesn’t mean you should.



e The further forward we go, the easier things become.
 What is understood doesn’t need to be said—but it can be nice to hear.

On Growth and Strength:

e Diamonds are just dirt until they go through pressure.
o Steel must be forged through fire.
e Gold is refined through heat.

On Morality and Values:

e Give to those who do not have.
e Support before judgement.

e  Why before reaction.

e Purpose before goal.

e Peace before war.

e Love, care, compassion.

On Strategy and Discipline:

e In necessity there is no emotion.

e Objective over emotion, duty over desire.

o Either be in control or be controlled.

o Family comes first—everything else after.

o Everything happens for our benefit and our favour.
e You can lead, follow, or get out of the way.

e Live and let live.

e You are from them, but not of them.

o Levidian Phrases:
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"Dey Voco Tae Ou" — Infinite blessings and peace onto you and yours.
"Untra Par man Talis" — Strength must be built by bearing weight.
"Kar Tar Le si" — Focus on what you can control.

"Jak Tah" — To be Levidier is to be warrior.

"Nan Da'pa rey" — Prepare for everything.

"Un Nah Hu" — Live long, live well, live prosperously.

"Jah Rus" — Stronger because of it.

De'Draga King

Da'Vada Queen

Dehara Levehan, Reign on

Lesiousus Deveah, may our paths cross again

Dehara. In life, in death, and beyond

Solice De Ariya: Our promise still stands



S. %> Levidier Etiquette

The Social Code of Conduct for All Levidiers:

o Just because it is offered doesn’t mean we must accept. We maintain discretion and
principle, not indulgence.

e We pay our way—debt is not our way, dignity is.

e We do not overstay our welcome. Presence must be earned, not imposed.

e Do not go where you were not personally invited. Invitation is a right of respect, not
assumption.

On Support and Brotherhood:

No Levidier should be homeless—each is owed a place of rest.

No Levidier should be without resource—if we have, we share.

No Levidier should be found with no support—we stand together, even when silent.
No Levidier should be lost or alone—where one stands, many shadow.

On Behaviour and Presence:

e Support others as best you can—even a kind word can steady a soul.

o Be kind and cordial, but reserved and tempered—wisdom flows through restraint.

o What is easily attainable is rarely of great value—scarcity often signals sacredness.

o Keep our secrets secret—our power lies not in what we show, but what we protect.

e Speak only when it adds value—silence can hold more weight than noise.

e Arrive with grace, depart with dignity—how you leave is remembered longer than
how you came.

e Never mock another's burden—your strength is shown in your support, not your
scorn.

o Represent the Levidiers in all spaces—your presence is a reflection of the empire.

e Carry yourself with honour even when no one is watching—integrity is loyalty to
values, not visibility.

Levidier Etiquette is more than tradition—it is presence, purpose, and pride made visible in
every gesture.

6. Core Ent Empire Motto Translations

1. “Greatness regardless of life chances.”

Levidian:
Ei’lah vaul’mek — Zai’tor al Rehl’kai.

Literal gloss: Rise in power — defiant of fate’s order.



2. “Legacy over popularity.”

Levidian:
Shi’vahn val Sah’gem — Nohr’tel en noiseh.
Literal gloss: Destiny crowns the builders — shadow consumes the loud.

3. “We are more than a brand; we are a culture.”

Levidian:
Un’tek esh’lor al Ven’sor — Ka’dor en Tor’ak.
Literal gloss: We are flame beyond mask — home of the kindred.

4. “Built in the shadows, risen for the world.”

Levidian:
Sah’gem en Nohr’tel, Ei’lah val Sol’ir.
Literal gloss: Forged in shadow, risen by light.

5. “We are Ent. We are eternal.’

Levidian:
Tor’ak Ent. Tor’ak Rehl’kai’zhen.
Literal gloss: We are Ent. We are time unending.

Il. House or Group-Affirming Translations
6. “All Houses, One Throne.”

Levidian:
Tor’el en Un’tek, Zhen’tor vaul.
Literal gloss: Many Houses, One Sacred Seat.

7. “You are not born Levidian. You become one.”

Levidian:
Shi’ten Vahl no Levidian — Sha’dan al Tor’ak.
Literal gloss: None are born Levidian — one becomes through becoming.



8. “Blood doesn’t bind us. Honour does.”

Levidian:
Ven’tel fal Tor’ak — Ka’rehn en Un’tek.
Literal gloss: Blood is not our bond — honour is unity.

lll. For Use in Rituals or Branding Texts
9. “From silence to name, from name to legend.”

Levidian:
Zai’ten al Ish’tehl — Ish’tehl al Sah’gen.
Literal gloss: Silence to voice — voice to legend.

10. “The fire remembers who dared to burn.”

Levidian:
Esh’kai val Zhi’lor — Tor’ak fal Sha’dan.
Literal gloss: The fire honours purpose — the kindred who transformed.

7.

Great laws of the 12 Laws Explained

Despite the fact that there is love there is also a need for structure and boundaries in order to
ensure a prosperous society, there is a required mindset that enables you to survive and thrive
and move with the tide of the collective, as well as etiquette that teaches you how to act and
interact in order to have better more positive interactions, though the laws are compulsory

withing the Ent the etiquette isn’t and it’s important to distinguish the two.



The first Laws of the Lions

Known as the deal breaker laws due to the

Q:: .
fact under no circumstances could you be a

member of the Ent if any of these laws are

called into question.

If the Ent calls, we answer. (this law is said

to be the most important law as in the

darkest time in Ent history it’s the belief

within each individual that if they called the
others would come to their aid and they
would do the same that kept and keeps the
Ent standing still, that if one was homeless
they'd have a home with any of the others,
if they were hungry the others would feed
them, it is said that it is this law that
immortalises what's considered true
Levidier family members).This means
every house and their member in the Ent
has earned their position and our pledge.
Our first and foremost rule is if a member
calls, the rest of us will answer and be by
their side with all we have to help in their
goal. If you aren't willing to do that then we
aren't willing to do it for you so there's no

point in going further.




The one supports the many, the many
supports the one. This means that we all
give and contribute to the collective and in
return the collective gives and contributes
to us (often more than we would have if we
were by ourselves). Again, if you are
someone who only can see what's yours is
yours but what's ours is shared, we have no
interest in you. Selfish is not an attribute of

greatness.

We protect our own, we handle our own.
Regardless of circumstance the members of
the Ent have a responsibility to protect the
others regardless of house rank or other,
however we also have a responsibility to
keep each other in line and to rectify the
problem if we go stray cause harm or

deviate.

Everything goes on the table, then fairly
distributed. The resources that build these
kingdoms and validate the ranks and
position is Ent resource. Which is why
everything returns to the table and is fairly
distributed back to those who have done
what is necessary to contribute and build it,
the more effective and capable you are the
more you can claim and is entitled to,
complacency is never an attribute of

greatness regardless of perceived security.

If one has we all have, if one is without, we
are all without. Means no member of the
Ent empire should ever be left without

regardless of circumstance we have a duty

to ensure that everybody has what they need
and a foundation they can build from,
otherwise none of us have what we need as
we will not fail anyone in our society, there
cannot be a person who lives in luxury and
comfort while somebody else lives in
destitution that is an abomination and a
flaw in external society which will not be
tolerated within this empire, this is why
above things return to the table and is then
distributed as one person or group will not
sit with everything in great surplus while

others suffer.

We look after those who look after us.
Those who help us as individuals or as a
group past present or future must always be
favoured by us. They have helped us
knowingly or unknowingly and because of
such we will always endeavour to help them

in any way we can.

Thy word is thy bond. You are a Levidier,
this means honour, grace nobility and
fairness must be within you and if it wasn't
before then it must be now while you are
here. That starts with the simple things such
as your word being your bond, what you say
you will do, to the best of your ability or
capability if you make an agreement or
commitment honour it, after all if you can't
maintain your word in or outside this
empire how can we trust your pledge? Thy
word being thy bond is one of the strings

which holds true Levidier together...






The second Laws of the Swans
N

Family comes first, everything else after.
One only the most hardened Levidier
understands, whether that be family by
blood or family by pledge those close to
you who fight for you, shelter you, protect
you, love you, help you to improve, and
want the best for you, they are family, some
of us have that by blood some of us have
that based on people we've met in life
(pledge) but those people come first before
anything else such as money, cars,
(temporary) boys, (temporary) girls and
anything else. The temporary boys and girls
is the part most people struggle with, just
because you struggle with it does it mean it
is easily forgiven or forgotten, we get it
everyone seeks companionship but in the
pursuit of it, it doesn't mean you must lose
your senses, you start cutting people off

who were there for you, no longer turning

up for those who rely on you, losing
yourself in the fantasy or the honeymoon
phase because once that changes though
your back your actions are not forgotten the
feelings don't magically go. Besides if we
all did that there would even be an empire
to run if every time, we get a little lovesick
we all abandon our posts and duties. We
bank on what's been consistent. Enjoy love

but find balance.



Protect the institution and the Empire and it
will protect us, this another way of saying
the Ent stands and we stand behind it, if we
protect it it protect us, this includes what
you say and what you do, if you are out
there doing things such as hurting people
and supporting atrocities or even acting
deviant what people see of you is what they
see of us so please don't take it personal if
we have to let you go as we have to have a

strict policy of our members are of a certain

-

calibre otherwise it devalues our empire.
Similarly, if you are out there slandering us
what you say about us is a reflection of you
and what we say about you is a reflection
on us. We want people to see you positively
and you should want the same for us too as
the more positively a member is seen the

more positively the empire is seen, and the

—'—
-

more positively the empire is seen the more
positively its members are seen the more
respect and power we all have. However,
slandering devalues both of us and believes
it or not calls into question your value as
much as ours. While complaining someone
may look at you differently, e.g. “wow this
person is bitchy and disloyal” which in turn
reflects on us “wow they recruited them
knowing they are like this, clearly the

membership isn't as great as people may

think”, before that happens and to counter
the slander we would have to make public
(with facts) why we have chosen to separate
ourselves. However, this approach is
undignified, and we are not a soap opera or
spectacle, sometimes things just don't work
out and that's ok both parties must be

mature and grateful for the experience and



lessons and move on. We are happy for
someone to give us feedback as we are not
perfect, we recognise we are still learning
but feedback is personal and done in a
certain way usually from a place of care and
healing not hurt and rage. If it is found that
a member of the Ent is caught slandering,
we would come down on them far more

severely than someone outside of us.

my family is your family, your family is
mine, if you die the loved ones you
cherished and looked after while alive will
be continued to be looked after and
cherished by the Ent, e.g. if you had a mum
you support who doesn't speak English or
may need assistance daily the Ent will
ensure she has that support and is taken care
of physically emotionally and
psychologically as if you were still alive or
even better than when you were in order to
honour you and your service to the Ent. But
more so while you are alive what your
family needs support with, we will also help

as best we can we understand complex

issues such as poverty, immigration etc and
the sensitivities around them and we will
help you if you speak to us don't suffer in
silence as likely we may have already been
there. If you are family to us, then your
family is family to us too as long as our is
yours in return. We simply ask don’t abuse
or mislead our kindness, joining us
knowing we would help but not actually
needing help is something we would take

actions towards.

Loyalty makes royalty. This one is simple,
those who are loyal to us is the ones who
deserve to be honoured and raised above us
as they humbly show us loyalty and respect
so in response we must always show them
loyalty and respect they are our true kings
and queens and commanders as they would
also take our commands and follow our lead

when needed.



The third laws of the Wolf

If you don't put in you don't get out. In
simple terms if you don't do your part you
don't get to enjoy the rewards, we are not
benevolent, but we are not here to be taken
advantage of, so you play your part you

enjoy the spoils if you do not then you don't.

Knowledge is power. Fill yourself with it.
One must always be in pursuit of learning
more when a part of the Ent empire, as the
more powerful smart wise experienced and
capable an individual is the more powerful
smart wise experienced and capable the

empire. This may start off with the books of

Ent which in some ways details things the

Ent expects a member to know and be
capable of, but this extends to every
category of everything in and outside of our
society.

Respect our and uphold our Alliances. The
Ent makes alliances with other people in
and outside of the Ent empire, each member
has a responsibility to respect and uphold

that alliance and the agreements of it.

Those who are eligible have the right to
Vote. On all matters that are eligible for
voting all members have a right to vote on
it and their vote be equally and fairly

counted




The fourth laws of the Dolphins

No outsiders in our Midst without prior
agreement. In simple terms don't bring
anyone home unless they are expected or
we were told to expect them prior to them
arriving, which includes but are not limited
to private Ent events, meetings, occasions,
phone calls or otherwise, if we are within
earshot of someone else, please make us
aware of this in advance of the

commencement of a conversation.

Our information cannot be shared with
anybody outside of us without prior
agreement (including spouses). We hope it
lasts forever but we must risk assess if it
doesn't. What is Levidier, stays Levidier.
The Ent empire and subsequent members
like to be able to pick and choose what is
shared and what is not just like any human
being. While being here you may learn
things about us which we happily and
comfortably share however it does not
mean we are happy and comfortable with it
being shared elsewhere with others so
therefore what is Levidier stays within the
confines of the Levidier, unless otherwise
stated ok to be shared. This also means for

example with partners, not all partners is

permanent and just because an individual

likes to be in and out of relationships does
it mean we like our information to also be
exposed to every person you may choose to
come in contact with, (there is however a
process to get this person qualified to hear
about things here if they are the person you
wish to commit to long term) however
assume “it's a secret unless it's stated to not

beﬁ,

The Progression and prosperity are our
primary focus. The Ent and all its members
must engage in things that are progressive
to the 300-year plan and the clouds. Or
endeavours designed to push the Ent empire

or individuals within it forward.



The fifth laws of the Oxen

Duty over Desire, Objective over
Emotions. Fulfil your duty regardless of
emotions at the time or feelings though
someone may have upset you though
someone may have hurt you, you have a
responsibility to protect them, shelter them,
care for them as you would if you did not
have those negative feelings. Emotional
control is an attribute of greatness and a
badge of honour on your character that

commands respect and trust.

Stay out of business that isn't our own,
unless it's injustice. This one is self-
explanatory, don't get involved in things
that aren't yours to be involved with, that
also means though you have information

there's not always a need to act on it.

Air your grievances and let it be dealt with.
We don't sleep on negativity as it only
festers into resentment, if there is
grievances people are allowed to air it, be
heard and have it be dealt with, people are
human and they are affected by different
things but if you force them to suppress it,
it will only let anger grow and lead to
potential disharmony or betrayal, everyone
is entitled to their feelings whether we agree
with them or not, however there is a correct
way to express those feelings and a correct

time, just because someone feels something

about something you did does not mean
they necessarily feel it about you directly,
just because you didn't do something on
purpose does it mean that people don't still
feel the pain of it, and just because they say
they feel it does it mean you have to be
weighed down by it often what you'll notice
is people just want to let their feelings be
heard and acknowledged so they can move
on, often when heard though sometimes it
takes time they get over it give them room,

that's the wisdom of experience trust it.

Honour the empire, respect the houses. The
houses maintain this empire; this empire
doesn't do civil war and everybody who has
a house earnt their position and plays a big
part in securing the empire for everyone.

Respect them as such.

Follow the Levidier Laws. All of them!

always.



The sixth law of the bear

Help and benefit the society at large. Be the
ideal, be too good but true, set examples
and be leaders. Be a sentinel that stands up
for the right, a warrior who defends those
who cannot defend themself. The hand that
uplifts those who are down and the doctors
that help to heal those who need help. Ent
resource should be used to progress the
empire its members and the society at large,
if you have food feed others, if you have
clothes clothe others, if you have education,
teach others, if you have peace enlighten
others, if you have power, empower others

and be the change you want to see.

Do not discriminate recruits based on class,
gender, race, sexuality, ethnicity, disability
(unless unable to complete the role

necessary) or other, we are an advanced

society that believes in live and let live and
everybody has a place a position and a
function, we will not restrict ourselves by
subscribing to redundant backwater views

such as racism or sexism.

Listen and show due care to the members of
the Ent empire. As members it is important
to listen to each other and show due care to
each other out of respect love and loyalty
we are all fighting for the same cause and
the same mission but to do that we must be
able to hear each other see each other free
of perspectives feelings and emotions see
our victories and our struggles, our worries
and our fears, our hopes and our dreams we

must be a team, a unit and a family and that

starts with listening.
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