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The Ent Codex
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A Sacred Guide to the Hierarchy, Honor, and Philosophy of the Ent
Empire

“We do not seek thrones. We become them.”
— Levidian House of Light
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Integration
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9 Rank — Drel’Vak

Title: @ Drel’Vak
Integration Level: Variable
Rank Level: 9
Classification: Class 4

Position & Purpose:
Represents the general public. Individuals at this level may not be active members of the

Ent, but they are touched by its influence through outreach, charity, and cultural impact.

How Position is Achieved:
N/A — this rank is open to all people outside the society.

Benefits (Expanded):

e Support from charity and community initiatives.



e Access to prizes, giveaways, and public opportunities.

e Exposure to knowledge, wisdom, and resources shared publicly by the Ent.
e Indirect inclusion in Ent culture through events, campaigns, or sponsorships.
e The sense of community upliftment, even without direct membership.

8 Rank — Vel’shar

Title: [.] Vel’shar
Integration Level: Variable
Rank Level: 8
Classification: Class 3

Position & Purpose:

Employees of Ent-affiliated companies. They may not possess knowledge of the Ent
itself, but through their work, they contribute to the greater vision and infrastructure of
the empire.

How Position is Achieved:
Employment within Ent-linked businesses or subsidiaries.

Benefits (Expanded):

o Standard employment benefits (salary, training, career progression).

o Stable livelihood within the Ent ecosystem.

o Indirect integration — opportunities to rise into formal recruitment stages if
awareness and interest develop.

e Contribution to the growth and expansion of Ent commerce and industry.

e Recognition as part of the outer structure supporting the inner society.

Stage 7 — Recruit (Vah’Ten)

Integration Level: 20% or less
Classification: Class 2



Purpose:

The entry point. Recruits are those who express their interest in the Ent and begin their
journey of learning, proving themselves through curiosity, initiative, and alignment with
Levidian values.

Benefits (Expanded):

e Recognition Award — acknowledgment of entry and potential.

o Basic Knowledge Access — initial understanding of Ent philosophy, history, and
purpose.

o Employment Pathways — first consideration for job and collaboration
opportunities.

e Introductory Training — simple guidance on Levidian culture, symbolism, and
etiquette.

o Community Visibility — names entered onto the watchlist for mentors to observe
progress.

Stage 6 — Membership (Rah’Kir / Order of the Hood)

Integration Level: 30—-40%
Classification: Class 1

Purpose:
The first true step into the society, Members begin serving actively and are tested in their
reliability, presence, and contribution.

Benefits (Expanded):

e Ent Endorsement & Sponsorship — backing for ventures or skills.

e One-Off Petition — ability to call upon the Ent’s resources in a limited way.

e Skill & Brand Promotion — promotion within the Levidian network if meeting
quality standards.

e Mentorship Pathways — early pairing with senior members for learning.

e Cultural Participation — invited to certain events, ceremonies, and rituals.

o Trial Responsibilities — given small roles in forums, projects, or discussions to
test growth.

Stage 5 — Family Beta (Tor’ak / Creed Consort)

Integration Level: 40-50%
Classification: Affiliates



Purpose:
At this stage, the Ent claims a stake in you, and you in it. The Creed Consort stage
represents trust, shared investment, and deeper responsibility.

Benefits (Expanded):

o Letters of Recommendation — used externally for credibility.

o Banking Privileges — access to loans and easier funding through the Levidian
Bank.

e Covering of the Ent (Support) — intervention in significant life challenges.

e Representation Rights — opportunity to represent the Ent publicly.

o Family Consideration — reviewed for deeper family integration.

e Widespread Petition Rights — authority to seek large-scale support.

e Personal Development Track — access to structured training on leadership,
conflict resolution, and business.

e Validation of Efforts — recognition ceremonies for service and loyalty.

Stage 4 — Family Tertiary (Vai’Esh / Circle Member)

Integration Level: 50-60%
Classification: Bronze

Purpose:
The beginning of formal family status. Circle Members are bound by name and sigil,
carrying symbolic identity within the 36 Levidian Family members.

Benefits (Expanded):

e Shares in Ent Endeavours — profit-sharing from family and business activities.

e Resource Access — vast tools, network connections, and insider documents.

e Greater & Higher Petitions — ability to request significant support and action.

e Covering of the Ent (Health & Wealth) — benefits including healthcare,
insurance, financial assistance.

e Qualifications & CV Enhancement — funded education and certifications.

e Progress Track (BP/PP) — structured access to financial and lifestyle benefits
(insurance, credit building, wellbeing support).

e Public Appearances — represent the Levidians in ceremonies, projects, or
external partnerships.

o Name & Sigil — a symbolic identity recognised within the family forever.

Stage 3 — High House (Kad’or)



Integration Level: 60—70%
Classification: Silver

Purpose:
Holders of voting rights and significant decision-making influence. High House members
steer strategy while enjoying security and prestige.

Benefits (Expanded):

e Full Support & Consideration — access to all core family benefits.

e Voting Rights — shaping Ent direction and decisions.

e Priority in Support Lists — first in line for aid and opportunities.

o Executive Access — considered for leadership and management roles.

o Lifestyle Support — shared finance for travel, activities, etc.

o Investor & Sponsor Access — financial and strategic backing for projects.

e Gladiator/Icon Training — elite mentorship and physical/mental training.

e Covering of the Ent (Family & Death) — support extended to bloodlines and
loved ones.

e Leader’s Gifts — tailored rewards for contributions.

o Book Access — full catalogue of Ent publications and archives.

o Business Partnerships — automatic consideration for joint ventures.

Stage 2 — Great House / Icons (Sol’Vec & Cru’ix)

Integration Level: 70-90%
Classification: Gold

Purpose:
Houses of great power. Icons and Pillar holders actively lead, stabilise, and grow the Ent.
Their names are written into Immortalis, representing stability and permanence.

Benefits (Expanded):

o Pillar Security — anchoring in Ent’s most powerful structures.

o Immortalis Strength — permanence and protection of house name.

o Day-to-Day Leadership — steering projects, communities, and major ventures.
o Expanded Shares — higher percentage of revenues and resources.

e Cultural Guardianship — authority over ceremonies, symbols, and traditions.
o Public Immortality — sigil etched into history as permanent.

e Ent Endorsement Power — ability to sponsor others into the system.



Stage 1 — Founders (Sah’Gem & AI’She Ahd)

Integration Level: 95%
Classification: Platinum

Purpose:
The immortalised architects of the Ent. Their houses and names can never be removed,

serving as eternal pillars of the empire.
Benefits (Expanded):

o Immortalisation — bloodlines and sigils enshrined in perpetuity.

o Untouchable Legacy — positions cannot be revoked.

e Perpetual Security — family protected forever within the system.

e Influence Eternal — permanent place at the highest table of the Ent.

Stage 0 — Prime (Ei’Nar)

Integration Level: 100%
Classification: Diamond

Purpose:
The ultimate servant-leader. The Ei’Nar embodies the balance of wisdom, sacrifice, and
strategy — guiding the Ent eternally.

Benefits (Expanded):

e Supreme Respect & Honour — recognised as the living embodiment of the Ent’s
ideals.

o Ultimate Authority — guides the system but acts only in service.

o Eternal Stewardship — protects the society across generations.

e Balance & Order — ensures fairness and direction across all ranks.

o Living Symbol — a figure of unity, sacrifice, and destiny.
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