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CONDENSED TIMELINE OF THE F.O.E, LEVIDIANS AND ENT EMPIRE

To further understand the Ent you must
understand its core members, how they fit, how
they worked and how they affected the Ent
empire’s landscape as they grew, built and
shaped a family, a business, and a society.

See Members Personal Histories

BMD, TS, JMC, KO, CL, SDL, VI, |

As Key milestones were achieved and due to
different aims & focuses based on ages and
mentalities, 75 were reconstructed in favour of
a new streamlined team designed for a new
direction. Focused on more solid longitudinal
business ventures rather than strictly
performing arts.

Instrumental development period for the team
spending every day together from 9-5
conceptualising what they wanted to be and
what they were aiming for, this created the bond
that would later become the bedrock of the Ent
empire. Due to challenges and adversity,
achievements and success (storming)

Membership at this point was fluid due
to family policies of no externals core
group choosing to focus on developing
the core first.

Business areas were decided upon. Now the
team needed experience in building those
types of businesses. Therefore, they developed
a company marketing themselves as a group of
individuals that can act as a support team for
any business venture, from admin and finance
team, to events management, co-ordination, or
general staff, to marketing team and support
and office staff in various organisation, giving
them experience as well as knowledge to build
their own business. Family became mire
streamlined when exe(norming)
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To Truly understand the Ent empire, you
must first understand the one who
founded it, what inspired it, what
motivated it, what drove to its creation
and ultimately what it was really built for.
SEE DB Personal timeline

e  Olympics
e  O2Brixton Academy
e BigDance-London

e Other performances

Big group Consisting of 75 members,
spanning Dance, Music, Drama and other
visual arts, up until the point of betrayal

where membership was reduced.
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Family operated from the shadows as a hub of i
information while also funding various :
individuals, Projects and endeavours in the 1
local community to help others. This Brought :
influence and notoriety to the family of Ent. :
They started to be known as “the business :
family” Behind the scenes the team operated :
as two-pronged strike force. One team went to :
work in various fields to generate income for 1
the group, and to check out the viability of :
business areas the group could enter. The :
other A team who organised and categorised :
all information learned or brought in. and kept :
arecord of who it was shared with. Basedon |
potential areas of pursuit the family decided :
what degrees they would pursue as that would :
enable them to be self-reliant in business. E.g. :
accounting and finance, management and :
H.R (Forming) :
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1
This Era was the time the Ent was waiting for all :
plans and actions had led to this. They were finally :
going to build their own business. And what they :
didn’t know is that would have likely cost them all 1
the money in the bank and the majority of the 1
resources they had accrued over the years. I
Naturally when money was no longer readily :
available some new members fled while others rose :
to positions of power and stature through actions :
and sacrifice. This created what is often described 1
as one of the toughest economical periods of the :
family and a period as defining as the very :
conception of the family “The third act”. Moulded :
and hardened by the searing Flames of this time the :
members learned to become one with the flame and 1
from it and each other drew their strength that gave :
them the will to rise and achieve great success. The :
F.O.Es has been reborn as the “Levidians” the :
“family of the phoenix” |
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In the second era of infinity things were much
more stable. During this period members that
were recruited as staff in the early stages had
worked their way up to becoming full-fledged
Levidians themselves being awarded family
status for their hard work and sacrifices during
the early stages and being invited now to share in
the rewards. Finally, a time had come where all
those years of hard work of planting, watering,
nurturing seeds without seeing usable results
had passed as now we could see fruits growing
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Being successful in endeavours working as a
force for others building businesses the service
the F.O.Es offered grew past what they at that
stage could contain. The doors of Ent were
opened for the first time since the 75 Era and
new members flooded in bringing variety, skills,
understanding and background to the Ent, some
worked and some conflicted so a new time of
Storming, forming, norming and performing
began. The Ent referred to this Era as the
“mercenary” era. Working for others away from
home at times to build success. Various minor
sects were created during this period which
would later be reformatted into the “Levidian
society” members. Who were members who
played some active role in one of the 4 major
aspects of the Ent or its subsidiary but may not
: be publicly known or publicly active. This sector
I is often referred to as “the 400” and those who
act as intermediates between them and the
F.O.Es/Levidian family “the 100”

Despite the challenges of the third act with many
setbacks including their first facility being rejected
and closed before it even opened due to structural
issues discovered post-acquisition leaving them
with even less resources. The Family of Ent
somehow survived (with a few new scars and
traumas) and was able to build and successfully
launch their first business despite no startup using
guile, skill, and negotiation alongside a little
community support. The originals worked for free
every day for 24 hours each day on rotation for
many months taking nothing as the business was
not yet strong enough to sustain them. But what
was strong enough was the team and the bond they
had which was shaped and hardened by their
experience and history.
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