Recruitment, Announcement, Onboarding & Development Overview
Anyone may submit an application to become a member of the Ent Empire and the Levidian Society.
To begin, visit Levidier.com and select the “Recruitment” tab, found either in Realm I or in the main menu. You will complete an application with essential information such as your name, age, email, a brief personal history, and an explanation of why you believe you would be a strong fit for the Levidian Network. You may also upload a CV if desired.
Once submitted, your application is forwarded to the appropriate evaluators.
During this evaluation period, the Ent Empire may request further details about your background. You may be asked to expand on your personal story and complete assessments such as the Apex Echelon tests, as well as personality and learning-style evaluations. These help you gain deeper insight into yourself while enabling the Ent to assess your capacity, strengths, working style, and developmental potential.
If your evaluation is successful, a mentor or guide will be assigned to support your recruitment. You will then receive Novice Status and be assigned your initial rank.
Your tasks and opportunities within the Ent Empire are based on your developing rank, aims, and chosen role. These roles can include event planning, creative work, media production, finance, administration, law, graphics, community engagement, and many more. The Levidian network thrives on diversity and opportunity.

THE STAGE OF ANNOUNCEMENT
Before onboarding officially begins, recruits enter the Stage of Announcement.
This is the moment where the Ent Empire formally recognises you as an incoming member.
During this stage:
· You are issued a Levidian Invitation
· You receive a Recruitment Pack, containing guidance, expectations, and initial orientation
· You become part of what is known as “The Announced” — a public confirmation that you have been invited to join the Levidier
· Your announcement may be shared (with your consent) through various mediums and platforms
This stage symbolises your transition from outsider to incoming Levidian, marking your presence and welcoming you to the wider community.

ONBOARDING
When the announcement stage concludes, you enter the Onboarding Phase.
This phase ensures every new Levidian has proper access to the systems, tools, and forums required for their role, including:
· The Levidian CyberOffice
· Communication portals
· Training libraries
· Digital forums and channels
· Operational documents
· Community directories
You will also be formally introduced to members of the Society and Family, alongside organisational leaders, administrators, mentors, and coordinators.
Public Profile Creation
During onboarding, you may be asked to provide:
· A brief written description of yourself
· A short overview of your personal history
· At least one meaningful thing you do or enjoy
This information is used to create your public Levidian profile, which helps the wider community understand who you are and how you contribute to the culture.

TRAINING & DEVELOPMENT
Once onboarding is complete, your Training and Development Programme begins.
Training is one of the most important aspects of Levidian life. It is designed to help members:
· Grow personally
· Develop skill
· Understand their strengths
· Overcome their weaknesses
· Access their deeper potential
· Build confidence, capability, and discipline
The programme is diverse, challenging, and empowering, encouraging every Levidian to rise, believe, and stand tall.

THE CEREMONY OF THE FIFTH
When a member has demonstrated growth, consistency, reliability, and meaningful value, they may be invited to take part in the Ceremony of the Fifth.
This ceremony:
· Honours their progress
· Publicly acknowledges their achievement
· Welcomes them into a deeper stage of Levidian identity
· Grants symbolic gifts that represent their journey
It is a formal moment of recognition and elevation.

